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1. [lepeyeHb MUIAHUPYEMBIX Pe3YJbTATOB 00yUeHHs MO JUCIHUIJINHE , COOTHECEHHBIX €
IIaHupyeMbIMH pe3yiabTaramu ocBoeHust OIIOII BO

Kon HanmenoBanue Pe3ynbTaThl o0OydeHus,
IMHAWKATO MHAWKATOpAa AJOCTUIKCHUA COOTHCCCHHBIC C
Ko a IKOMIICTCHIINH MHOIUKAaTOPaMH
A Hanmenosanue P H . P .
IKOMIICTC IMOCTHKE MOCTHKCHHUA KOMIICTCHIINHN
IKOMIICTCHLIN
HITNH 1305834
IKOMIICTCH
1895071
VK-4 Criocoben VK-4.3  |Beger JICIIOBYIO Ha  ypoBHe  3HaHUI:
OCYIICCTBIIATH HEPEINUCKY Ha | 3gaeT O cHUCTEME s3bIKA U €ro
N :3%) MHOCTPAHHOM SI3BIKE C | 1oy B MEKKYIBTYPHOI
KOMMYHHUKAIUIO Y4ETOM OCOOEHHOCTEMH
. KOMMYHHKAIMH, 00 3THUYECKUX
B  YCTHOW W CTUITUCTUKU
" u I BHBIX HOpMax H
MUCbMEHHOU O(pUIHATBHBIX MTHCEM H poreccyan opma
(hopmax Ha COLIMOKYITBTYPHBIX IIpaBUIax MEXKKYJIbTYpHOU
rocyaapCTBECHHO pasnuuuin KOMMYHHUKaIIMH.
M A3bIKE 3Haer OCHOBHBIE
Poccuiickoi TUTBI,  CTPYKTYPBHl  JEIOBBIX
(Denepaunn 1 NMCEM, TNPHUHATBIE B CTPaHE
MHOCTPAHHOM(BIX
U3Yy4aeMoro si3bIKa.
sI3pIKe(ax) .
Ha ypoBHe  ymenumii:
YMeer uuTaTh UM TOHHUMATh

TEKCT  JISIOBOTO MHCbMa Ha
HHOCTpPAHHOM A3BIKC C YUCTOM
COIMOKYJIBTYPHOTO KOHTEKCTA.
Ymeer ONPEACIIATh
Ha3HA4YEeHHUE JIEJOBOTO THChMa B
COOTBETCTBHUH C 33Ja4yeid, M1caTh
JIeTIOBBIE TIHCbMa C OIOpPOH Ha
oOpaszer, ynorpedmusss GopMyIbl
MUCBMEHHOTO PEYCBOTO ITHKETA,
IIPUHATHIC B CTpaHax

HU3y4aceMOro sA3bIKa.

~ BL.B.OJLS

O0bem 1 MecTO AUCHUILVIMHBI (Moay.s1) B cTpykType OIIOII

JlenoBble KOMMYHHMKAIlMM HAa WHOCTPAHHBIX SI3bIKAX OTHOCHUTCS
bopmupyeMoii yuactHUKamMH oOpazoBarenbHbIX oTHommeHu OIIOII, uzyuaercs Ha 2 kypce B 3 cemecTpe

B COOTBETCTBUU C yu4eOHBIM Tu1aHoM. O011asi TpyA0€MKOCTh TUCIMIUIMHBI COCTaBIsAET 72/2 3.€.

CaMOCTOATENbHYIO paboTy oOydaroruxcs — 20 u;

c(OpMHUPOBAHHBIE KYPCOM MHOCTPAHHOTO S3bIKA.

— KonuuecTBo akageMUyecKuX 4acoB, BBIICTCHHBIX HAa KOHTAKTHYIO paboOTy C IpernoaaBaTeneM
(mo BugaMm yd4eOHBIX 3aHATHUN) cocTaBiseT 52 4., u3 HUX 184u.-meknuu, 34 4.- mpakTUYeCKHUe W Ha

— dopMa npoMeKyTOYHOH aTTECTallMU B COOTBETCTBUHU C YUEOHBIM IIJIAHOM — 3a4eT.
— OcBoeHMe NUCHUUIUIMHBI MO BBIOOpPY OMUpaeTcs Ha
3HaHUIl B OOJIACTM WHOCTPAHHOIO s3blKa, a TaKXKe Ha MPHOOpPETEHHBIE paHee yMEHUS M HaBBIKH,

HEOOXOAUMBI O0BEM TEOPETHUECKUX



1. Copep:xanue U CTPYKTYPa AUCHHUILINHBI

3.1.CTpyKTypa AUCLHUIIINHBI.

O0beM TUCUUIJIMHBI, Yac.

®opma
KonrakTHas pabdora P
TeKyILIero
o0yuarouuxcs ¢ KO
HaumeHoBaHue TeM KOHTPOJISA
Ne n/m Bce npemnogaBareJgeM HT
(pa3nesioB), CpP yCIeBaeMoOCTH,
ro 10 BUIAM Y4eOHBbIX po
N NPOMEKYTOUH
oL T oit aTTrecTaluu
J | 13| m3
Cemecmp Ne3
Pazgen | 1.1. TotroBHOCTH K
2 4 4 A
1 y4acTHuIo B OM3Hece. 10

1.2. buzuec B CIIA u
BenukoOputanuu u ero

OCOOCHHOCTH. 4 10 6 I1P
20
buorpaduu u3BECTHBIX
OM3HECMEHOB
Paznen | [ImcbmMenHast  gemnoBas
2 KOMMYHUKaIHUS
2.1 @®yHkuMoHaN U
CTPYKTYpa JICIOBOTO | 5 10 14 6 KP
MEChMa
2.2. E-mail.micemo.
Notes 10 2 4 4 KPT
IIpomexxyTouHas > > 3auer (T)
aTTecTanus
Bcero: 72 18 34 20
Ilpumeuanue:

* — dopmul mekywezo konmpons ycnesaemocmu: A- ankeruposanue, [1P- MynpTumenuitnas

npesentanys, KP - xoHTponbHas pabora, T-TecT.

3.2. CopeprxaHre QUCHUILIIUHBI:

Pa3nen 1. ['oToBHOCTH K yyacTHio B OM3Hece.

Tema 1.1. T'oToBel U BBl y4yacTBOBaTh B OusHece? CamoaHann3 Ha OCHOBE AQHKET JIMYHBIX,
JIETIOBBIX KaueCTB, 3HAHUM, HEOOXOIUMBIX JIJISl YCIIEITHOM paboThl B On3Hece. Questionnaire:

We would like to propose you one of the American systems for self testing your own business qualities.

The  main human qualities are written vertically in the table and their estimations — horizontally. The
estimation is carried out by the four point system. You need to pick up the appropriate column for
yourself and write down your point (mark). When finished you should sum up all your points and
you will learn your business qualities. If your score is 25-28 it means that you have characteristics of
an ideal businessman. If it is 21-24 or 17-20 points it means that you are a “very good” or “good”
businessman. The score 13-16 means that you have an average business talent, if your score is 12 or less -
you should think hard ifit’s ~ worth being engaged in business.

Tema 1.2. busnec B CIIA u BenukoOpuranun u ero ocooeHHocTU. JIndHbBIE U JET0BBIE KadyecTBa

OousHecMeHa. buorpadum M3BECTHBIX OM3HECMEHOB: MPOMCK HH(POPMALUU Ha HHOCTPAHHOM

S3BIKE, YTCHHE/TIEpeBOJl, 0OpaboTka WHGOPMAIMK 1O IUIAaHy W MpeACTaBiIeHHUE HWHHOPMAIUU O

Ou3HECMEHe B BHJIE TIpe3eHTANH ( aKTUBHAS JIKCHKA, PA3rOBOPHBIE KITHIIIE)



Pazpean 2. [luceMenHast nenoBasi KOMMYHUKAITUS:

Tema 2.1. ®DynkiumoHan u cTpykrypa aenoBoro muchMma. (Pestome/ CV), Letter of Invitation,
Letter of Acceptance, Application Letter, Letter of Complain, Letter of Apology, Letter of
Sympathy, Commertional Offer, Request Letter, Inquiry Letter

Tema 2.2. E-mail.nucemo. Notes. Memo: HazHadyeHue, popma u coaepkaHue( aKTUBHAS JICKCHKA,
KJTUIIIE

4. DoH OLIEHOYHBIX CPEJCTB MO AUCHUILIHHE (MOTYJTI0)

4.1. ®opMbl 1 OLICHOYHBIE CPEACTBA AJIS TEKYILEr0 KOHTPOJISL.
4.1.1. B xoxe peanu3anu AUCHUILUIMHBI 10 BeIOOPY b1.B.05 "JlenmoBble KOMMYyHHMKaluu Ha
MHOCTPAHHBIX A3bIKaX'" MCIOJIB3YIOTCS MYJIbTUMEIUIHASA IPE3eHTalMs, KOHTpPOJIbHAs paboTa, TecT.
4.1.2. OueHouHBIE CpPEICTBA AJIs TEKYILEr0 KOHTPOJIS YCIIEBAEMOCTH.
IIpumMep THIIOBOTO 3a1aHMS:
IIpumep 1.

Paznea 1. Tema 1.1.

AHKeTHpoBaHHe — (QopMa KOHTPOJIS aKTUBHOTO YCBOCHHS JIEKCHUKU IPH BBHIMOJIHEHUH TBOPUECKOTO
3aJJaHUSL.

We would like to propose you one of the American systems for self testing your own business qualities. The main
human qualities are written vertically in the table and their estimations — horizontally. The estimation is
carried out by the four point system. You need to pick up the appropriate column for yourself and write down
your point (mark). When finished you should sum up all your points and you will learn your business
qualities. If your score is 25-28 it means that you have characteristics of an ideal businessman. If it is
21-24 or 17-20 points it means that you are a “very good” or “good”  businessman. The score 13-16 means that
you have an average business talent, if your score is 12 or less - you should think hard ifit’s ~ worth being
engaged in business.

Pa3zgen 1. Tema 1.2.

IIpe3enTanusi — MPOAYKT CAMOCTOSITETIHHON pabOThl 00ydYaromIerocs , MO3BOJISIONINA OIIEHUTh YMEHUE
pacKpbITh, O(GOPMUTH W HATJSAHO TIPEACTABUTH COJEP)KAHHME OIPEACICHHOTO BOIMpPOCA, TEMBI MU
Pe3yabTaTOB CAMOCTOSITEILHOIO UCCIIEIOBAHNUS C UCIIOIB30BAaHUEM TEXHHUUECKUX CPEICTB
3ananmue: 1.IIpouyuraiiTe, nepeBeanuTe TEKCT.
2. 3anosnHuTe TNy HHPOPMAanHel U3 TeKCTa.
3. Ucnonb3yiiTe nHGOPMALMIO VI HOATOTOBKH NPE3CHTAIINH.

TEXT: CEO of Coca Cola

Ivester, a factory foreman’s son and former accountant, stepped in- smoothly to run Coca-Cola as
CEO following the death of champion wealth creator Roberto Goizueta. Early in his job as Coke's chief,
Goizueta had recognized Ivester's drive, commenting that he was the hardest-working man he had ever
met. Together the two changed the company's operations and capital structure to maximize shareholder
value.

Both of Ivester's parents were factory workers from a tiny mill town in Georgia. His parents were
children of the depression, he recalls, strong savers, very strong religious values, and had very high
expectations for their only son. If he got an A, his father would say: “They give A pluses, don't they?'

Doug Ivester is the guy who for nearly two years worked constantly to provide essential support to
Roberto Goizueta as he not only turned Coca-Cola around but made it into a powerhouse. If you want to
know just how driven Ivester is, know that more than a decade ago he set himself the goal of becoming
the CEO and chairman of Coca-Cola. Then he put on paper the dates by which he intended to do that.

By comparison with Goizueta, Ivester is an accountant by training, an introvert by nature.

He worked systematically to obtain the breadth needed to be a modern chief executive getting media
coaching and spending three years worth of Saturdays, six hours at a time, being tutored in marketing. He
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is a straight arrow, constantly encouraging his executives to do the right thing, yet he is fascinated with
Las Vegas, which he visits once a year, gambling and-people-watching a lot.

He is big on discipline, which to him means: be where you're supposed to be. Dress the part (he is
opposed to casual Fridays). Return phone calls promptly (employees know never to get too far away from
their office voice-mail, even on weekends). Still when directing his troops, he asks them to set
“aspirations” (difficult targets).

Hierarchy is out - it slows everything down: he communicates freely with people at all levels. The
conventional desk job is also out. Ivester prefers that employees think of themselves as knowledge
workers - their office is the information they carry around with them supported by technology that allows
them to work anywhere. This really matters when your business is as large as Coke's, which gets 80% of
its profit from overseas.

At Coke business planning is no longer an annual ritual, but a continual discussion - sometimes via
voice-mail among top executives. Technology is not just nice; it's crucial. Huge volumes of information
don't frighten Ivester; he insists that they are necessary for real-time decision-making. With past-
generation executives, their style were more “don't bring me your problems, bring me your solutions,”-
says Tim Haas, Senior Vice President and Head of Latin America. Doug thrives on finding the solutions.
"In a word this complicated and fast-moving, a CEO can't afford to sit in the executive suite and guess,”
Ivester says. He believes that many of America's executives are getting terribly isolated

(from Fortune Magazine)

Douglas Ivester
Parents background |values: Personal qualities:
Present position: Management style |beliefs:
Previous job: Achievements at Coca-Cola:
Previous boss: Hobbies:
IIpumep 2.

Pazgen 2. Tema 2.1.

KonTtpoJubnas pabora.

Llenb KOHTPOJIBHOM PabOTHI — YrIIyOUTh, CHCTEMATU3UPOBATh U MPOBEPUTH 3HAHUSI CTYACHTOB 110
OTJIEbHBIM TEMaM, a TAKXKE SI3bIKOBBIE 1 PEUEBbIC HABBIKU U YMEHHUSI.

[Tocne oOcyxaeHuss TpaMMaTHYECKOTO M HOBOT'O JIEKCHMYECKOIO MaTepHaja Ha MPaKTHYECKUX
3aHATHUSX OOY4YaroIIMecs BBIMOJIHSIOT 3aJaHUSl CaMOCTOSITENIbHO, TEM CaMbIM 3aKpEIUIsisl M3Y4eHHBIH
matepuai. CTyAeHTy clefdyeT TIIATelIbHO TOTOBUTHCA K BBIIOJHEHUIO KOHTPOJBHOM paboTHI.
[TonoxxurenbHbld pe3yapTaT OyneT NOMy4YeH, €CIU OH CHUCTEMAaTHMYeCKH IIOCELIAeT 3aHATHS IO
JTUCIUIUIMHE, aKTUBHO YYacTBYET B pabOTe Ha HUX, CAMOCTOATEIBHO pabOTaeT Mo MporpaMMme Kypca.

Pazgen 2.1

BAPHAHT 1
3amanme 1.
A.Pacnonoyxcume yacmu 0e106020 NUCLMA 8 NPABUILHOM NOPAOKe
1. Dear Sirs,

2. Kenneth Beare
2520 Visita Avenue
Olympia, WA 98501
September 12, 2000



3. With reference to your advertisement in yesterday's «New York Times», could you please send
me a copy of your latest catalogue? I would also like to know if it is possible to make purchases online.

4. Jackson Brothers
487 23rd Street
New York, NY 12009

S. Yours faithfully,
(Signature)
Kenneth Beare
Administrative Director
English Learners & Company

B. Ykasrcume nopaokogwlii Homep 6blOPAHHOU 6aMu Yacmu.
1 2 3 4 5

C.Ykaxcume memy nucema.( SUBJECT) ....

3aganmne 2.
A.Pacnonoscume uacmu 0en06020 NUCbMa 6 NPAGUTbHOM HOPAOKe
1. Dear Mr. Sawyer,

2. I'look forward to hearing from you.
Yours sincerely,
Simon Tramp
Sales Manager

3. Thank you for your letter. I am afraid that we have a problem with your order. Unfortunately,
the manufacturers of the part you wish to order have advised us that they cannot supply it until
November. Would you prefer us to supply a substitute, or would you rather wait until the original parts
are again available?

4. James Sawyer, Sales Manager,
Electro Ltd,
Perry Road Estate,
Oxbridge UN54 42KF

5. Pine Estate,
Bedford Road,
Bristol, UB28 12BP
Telephone 9036 174369
Fax 9036 36924
6 August 2025

B. Ykaotcume nopaokoewtii Homep 8bl0paAHHON 6aMU YACMU

1 2 3 4 5




C. Ykascume memy nucema.( SUBJECT) ....

3aganue 3.

A.Pacnonoxcume uacmu 0108020 nUCbMa 6 npasunsHom nopsaoke

1. Thank you for your letter of October the 10" together with the kind invitation to participate in
the Symposium on History of Chemistry to be held in Missoula next year. I shall be happy to participate
in the gathering and would be prepared to give a talk on “Alchemy”.

I enclose my preliminary registration form and will send an abstract of my paper before the end of
the year.

2. Institute of Chemistry
St. Petersburg, Russia
September 12, 2020

3. Yours sincerely,
V. Yakovlev

4. Dr. R.H. Lookenbill
Chairman
Organizing Committee

Montana University
USA

5. Dear Doctor Lookenbill,

B. Ykasrcume nopaokoewiii Homep 6b10paHHOIl 6amu yacmu

1 2 3 4 5

C.Ykaxncume memy nucema.( SUBJECT) ....

BAPUAHT 2.

3ananue 1.

A.Pacnonosxcume uacmu 0e106020 NUCbMA 8 NPAGUTLHOM HOPAOKe

1. We thank you for your letter dated the 29th September and are pleased to send you our latest

catalogue and the current price list. We shall send you a special offer as soon as we have your exact
requirements.

2. Yours faithfully,
Sally Blinton
Sales Manager

3. Messrs Dickson & King,
9 Newgate Street,
London

4. George Finchley & Sons,
68 Bond Street,
London
4 October 2009




5. Dear Sirs,

B. Ykasicume nopaokoewtit Homep 6bl0panHoil 6amu yacmu

1 2 3 4 5

C. Ykascume memy nucema.( SUBJECT) ....

3aganue 2.
A.Pacnonoxcume yacmu 0e106020 RUCLMA 6 NPABUILHOM NOPAOKe

1. Dear Mr. McPherson,

2. Recently I’ve learned that the Hyde Park Group routinely recruits and hires college graduates.
Having lived in the Kansas City area for ten m years, I am very familiar with your organization and its
reputation for being a leader in the management consulting industry and I am certain that my education
and experience would compliment the Hyde Park Group’s tradition of excellence.

3. Thank you for your consideration.
Yours sincerely,
La Rhonda S. Jackson
Kansas Community College Graduate

4. Mr. Clarence T. McPherson Recruiting Specialist CD
The Hyde Park Group
92401 South Broadway, Suite 140
Kansas City, MO 64154

5. 627 North Grand Boulevard
St. Louis, MO 63105
3 August 2008

B. Ykaotcume nopaokoewtii Homep 6bl0paAHHON 6aMU YACMU

1 2 3 4 5

C.Ykaxcume memy nucema.( SUBJECT) ....

3aganue 3.
Onpeodenume, K Kakomy 6udy 0e€71086020 OOKYMEHMA OMHOCUMICA NPEOCMAGIeHHbII HUdMCe
ompuloK(8vlOepume 00UH 8APUAHI OMBEMA)

I am very much interested with the job position that is available in the
ABC Company that’s why I am writing. The job position in the ABC Company
is exactly what I am looking for as this will surely fit my skills.

I can surely give a job help with the company because of my experiences
before. I will try my best to meet the expectation of the company given with the
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enough chance.

Included with the letter is my bio data that will serve as my references in
the future.

You can find my contact number in the resume and as well as my
educational and working experience history. I am very much interested for a
chance of meeting you to discuss further on what I can do to give contribution to
the company.

I am indeed grateful to the time you have spent in reading my letter.

BAPUAHTBI OTBETOB:
A Contract B Letter of complaint
C Application Letter D Letter of enquiry / request

Paznea 2. Tema 2.2.
1. Analyze the type of the letter. (Email Writing)_
A) It"s is one of the most popular medium for Brief messages both in personal and business
communication. It is featured as its high speed and low cost, as well as the primary medium of
communication in most of the companies.
The demerits such as flood of spam, viruses and other problems related to email made it less
popular and replaced by many instance messages, blogging, wikis and other similar tools.
Email can be ranged from one paragraph memos to multi-page report. But if one is going to write
professional or formal email he has to follow the process. It includes 3 step as planning email
messages, writing email messages and completing email messages Attention to etiquette is vital
with e-mail communication. You need to be sure about to respect the chain of command.
B) Sample of an Email
To: Chandra.dhakal @ gmail.com
Subject: Thank you for the payment of bill no.213b
Dear Bharat Thapa
Thapa Drug House, Birendranagar Surkhet

Thank you for the payment of bill no. 213b dated 23rd, September 2020. I received the payment
yesterday. Please feel free if you need any other medicines and equipment and updates about our
other products.

Have a better time in our business and relation!

Thank You.

Prem Aale

Supreme Drug House, Kathmandu

4.1.3. lllkana oueHUBaHUs AJIs TEKYILETO KOHTPOJISL.

AHKeTHPOBaHue:
- OLIEHKA «OTJINYHO» - KOMMYHUKATUBHAs 3a/1a4a PEIICHA ITI0JIHOCTBIO, BEICKA3bIBAHUE
JIOTUYHO, coOuofieH (opMaT BBICKAa3bIBaHUS, JIEKCHUKA COOTBETCTBYET IIOCTaBJIEHHOW 3ajaade,

rpaMMaTuKa: MCIOJIb30BaHbl PAa3HOOOPa3HbIE TI'pPaMMAaTHYECKHE KOHCTPYKIIMM B COOTBETCTBHH C
nocrasiieHHOM 3anavyeil. Opdorpadus u nyHkTyanus: opdorpadpudeckue ormmOKH OTCYTCTBYIOT

- OLEHKAa «XOPOIIO»: KOMMYHHUKATHBHAs 3a/laya pelleHa IMOJHOCThbIO, BBICKA3bIBAHHWE JIOIMYHO,
coOmoneH (opMaT BBICKa3bIBaHUS, JIEKCHKA COOTBETCTBYET IIOCTAaBICHHOH 3amade, HO  HMEIOTCS
HE3HAYUTCIBHBIC OI_HI/IGKI/II TpaMMaTHYCCKUC U JICKCUUYCCKUC OH_II/I6KI/I HC3HAYUTCIIbHO MPCIIATCTBYIOT
pelieHn0 KOMMYHHMKaTuBHOM 3amaun. Opdorpadus u nyHKTyanws: opdorpaduyeckue OIMUOKH
OTCYTCTBYIOT.
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- OIICHKA «yJOBJETBOPUTEIILHO»: KOMMYHHMKATHBHAs 33/a4a peIIeHa, HO BBICKAa3bIBAaHHE HEJIOTUYHO,
HEaJIeKBaTHO MCIOJIb30BaHbl CPEJCTBA JIOTUYECKOW CBSI3M, MPU 3TOM dbopMaT BBICKAa3bIBAHUS
COOJIIOZICH, JIEKCMKAa W TpaMMaTHKa:: HEaJeKBaTHOE YNOTPEOJICHHWE JEKCHKH, HUMEIOTCS TIpyObie
rpaMMaTHYECKHE U JICKCHUECKUE OIIMOKHU, UMEIOTCS opdorpaduyecKue ONIMOKH.

- OIICHKA"HEY/IOBJIETBOPUTEIBHO" KOMMYHUKATHBHAS 3a/1a4a HE PElIeHa, UMEIOTCS rpyOble JIEKCHUECKue,
rpamMmaTiieckue u opdorpaduieckrue ommoOKu.

IIpe3enTanus:

3a4TEHO — Mpe3eHTanus BkiIoyaeT He MmeHee 10 crnaiinoB. B mpe3eHTalMy MOJIHOCTBIO — PACKPBITO
COZIep)KaHWE  TEMbI, YETKO ONpeAelieHa CTPYKTypa TMpPe3eHTAlUH, OTCYTCTBYIOT (haKTHUECKHE,
opdorpaduyeckue u cTuirctuyeckue omuoku. [Ipu ycTHOI mpe3eHTaluy BRICTYNAOMIUNA  TPEICTaBUII
MaTepual ¢ MHHMMAaJIbHOH OMOpOW Ha NEYaTHBIM TEKCT, B PEYH OTCYTCTBYIOT KOMMYHHKATHBHO
3HAYUMBIE JIEKCUYECKHE M TpaMMaTHUeCKHE OUIMOKH, BBICTYMAIOUIMII YETKO M I'PaMOTHO OTBETHJI Ha
3aJJaHHbIC ayTUTOPHUEH BOIIPOCHI.

HE 3a4TEHO — MPEe3CHTAaIUsl BKIIOYaeT MeHee 6 CaiijloB, MPH 3TOM B MPE3CHTAIUU HE PACKPHITO
COJZIep)KaHUE TIPENICTABIIIEMON TEMBI; HET YETKOM CTPYKTYpHI ; UMEIOTCS TpyOble opdorpaduyeckue u
cTuiuctTudyeckue omuoOku. [Ipu mpeseHTannu TEKCT pabOThl MOJHOCTHIO YMTAJCS C JIUCTa, B PEUH
MPUCYTCTBYIOT MHOTOYHUCIICHHBIE  (POHETHYECKHE M TIPaMMaTHYECKHE OINMOKH, IPETSTCTBYIONINE
MMOHMMAaHUIO, BHICTYMAIONIUN HE CIIPaBHIICA C OTBETAMHU Ha BOIMPOCHI ayAUTOPUU.

KonTtposabHnas padora:

_- OLIEHKA «OTJIMYHOY - IPUCYTCTBYIOT BEPHBIE OTBETHI HA BCE MOCTABJICHHbBIE BOMPOCHI;

- OIEHKA «XOPOILOY» - MPUCYTCTBYIOT BEPHBIC OTBETHI Ha OOJBIIMHCTBO MOCTABJICHHBIX BOIPOCOB
(>60%);

- OIEHKA «YJIOBJIETBOPUTEIHHO» - MPUCYTCTBYET BEPHBI OTBET Ha MEHBIIMHCTBO IMOCTABJICHHBIX
BOmpocoB (<60%);

- OIICHKAa «HEYJIOBJIETBOPUTEIHHO» - OTCYTCTBYIOT OTBETHI Ha BCE BOMPOCHI, JHOO OTBETHI Ha
BOIPOCHI HE BEPHBI.

TectupoBanmue - nuddepeHnrpoBaHHast OIIEHKA MPH TEKYIIEM KOHTPOJIE.
90 -100 % 06anIoB — OIEHKA «OTJIMIHOY,
75 - 89 % GayoB — OLIEHKA «XOPOLIO»,
51- 74 % 0annoB — OLEHKa «YJOBJIETBOPUTEIHLHOY,
0 —50 % 6annoB — OIlEHKa «HEYAO0BIETBOPUTEIHHOY.

4.2. ®opMbl U OLIEHOYHBIE CPEJCTBA JJISl IPOMEXKYTOUHOM aTTecTaluu

4.2.1. Kputepuu oueHku cGOPMUPOBAHHOCTH KOMIIETEHIIMM B paMKax IPOMEXKYTOUHOM
aTTeCTalluu MO y4eOHOMY MpeIMETY, TUCIMITIIMHE (MOIYIIIO0)
Kon CrpykTypH Kpurepun onenkn ¢(popMHpPOBAHHOCTH
Kon HHIUKATOPA ble KOMIEeTeHI[HH
KOMIIeTe | JOCTHKEHUSI | 3JIeMEeHTbI
HIUM KOMIIETEHIIH | OLEHOYHBIX He cpopmupoBana Cdopmuposana
n cpelacTB
He ymeer omnpenensats | Ywmeer OTpeNieNniTh
Ha3HauYeHUe JIEJIOBOTO | Ha3HaueHUe JIeJI0BOTO
MUChbMa B COOTBETCTBMU C | MHUCbMa B COOTBETCTBHH C
VJTYK-4.3 TecT 3ajadei, nucaTh | 3ajadeH, ImMcaTh
YK-4 JICJIOBBIE MHUChMa C OMOPOM | JETIOBbIC UcbMa c
Ha oOpaser, ynoTpeOisisi | omopod  Ha  oOpaser,
¢bopMyaBl  TUCBMEHHOIO | YHOTPeOIIss bopmybl
peueBoro 9THKETa, | MHUCBMEHHOTO  PEYEBOrO
NPUHATBIE B CTpPaHaxX | JTHUKETa, IPUHITHIE B
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M3Yy4aeMoro si3bIKa CTpaHax M3y4aeMoro
SI3bIKA.

Komnerenuus cuuraercs chopMUpOBaHHONW Ha ypoBHE TpeOOBaHUM K AMCLUMILIMHE (MOIYJIO) B
COOTBETCTBUHM C 0OOpa3oBaTENbHON MPOrPaMMOM, €CIHM IO UTOraM MPUMEHEHHS OILEHOYHBIX CpPEICTB
MIPOMEXYTOUHOM aTTecTall WM WX OTAEIbHBIX D3JEMEHTOB pE3yJbTaThl, JIEMOHCTPUpPYEMbIE
00yJaromuMcsi, OTBEYAIOT KPUTEPHIO CHOPMUPOBAHHOCTH KOMITETEHITHH.

Ecnu mo uroram npoBeeHHOM MPOMEKYTOUHOM aTTecTalluu XOTS Obl OJHA U3 KOMIIETCHIIMH He
chopMUpOBaHa Ha ypOBHE TPeOOBAaHMU K JUCHUIUIMHE (MOJIYIIO) B COOTBETCTBUU C 0Opa30BaTEIBHOMN
MIPOrpaMMOii, pe3ynbTaThl OO0y4aromerocss HE COOTBETCTBYIOT KpPUTEPHUIO CHOPMUPOBAHHOCTH
KOMIIETCHITUH.

4.2.2. IlpoMexxyToUuHasi aTTeCTallMs IPOBOAUTCS B (hOpMe 3aueTa.
4.2.3. O11eHOYHBIE CPECTBA JUIsl IPOMEKYTOYHOM aTTeCTAllUK: TECT.

3ananue 1. Onpenenure, K KaKOMy TUITY OTHOCUTCS McbMO Nel:

3ananue 2. Beibepute 3aKIr09UTEIbHYI0 (OPMY BEXKIIMBOCTH, TIOIXOASIIYO i mrchma Ne 1:
a) Love b) Best wishesc) Yours sincerely d) With love

3ananue 3. Kakas nndopmaius onyiieHa rnocie ajpeca oTnpaBuTesns B mucbme Nel?
a) Tema nucrma b) O6parmienue c) [Ipunoxenue d) lara

Nel

Institute of Chemistry
St. Petersburg, Russia
Dr. R.H. Lookenbill ...l
Chairman
Organizing Committee
Montana University
USA

Dear Doctor Lookenbill,
Thank you for your letter of October the 10™ together with the kind invitation to
participate in the Symposium on History of Chemistry to be held in Missoula next year.
I shall be happy to participate in the gathering and would be prepared to give a talk on
“Alchemy”.
I enclose my preliminary registration form and will send an abstract of my paper before
the end of the year.

V. Yakovlev

4.2.4. lllkana oueHUBaHUs.

OreHka «3auteHo». TecTupoBaHUE — MOJYYCHBI TPaBUIIbHBIE OTBETHI Ha 30 1 60see BompocoB u3 40.
OrneHka «HE 3a4TeHO». TecTupoBaHHE — MOJYYCHBI HENIpaBUIIbHBIE OTBETHI Ha 10 1 GoJsiee BOMPOCOB M3
40.
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4.3. COOTBETCTBHE OIICHOYHBIX CPEACTB IPOMEKYTOYHOW aTTECTallMd MO IUCUUIUIMHE (OPMHUPYEMBIM

KOMIIETCHIIUAM
Kon Kox nnaukaropa OuneHoYHBIE CPeICTBA POMEKYTOUYHOM aTTeCTALMHU
KOMIIETEH AOCTH/KECHHU S et
MU KOMIIETCHIIMHU
VK-4 NAYK-4.3. +

5. Mertoauyeckue MaTepuabl AJIs1 00yYAKOIIMXCS M0 OCBOEHHUIO M CIIUTIINHbI

Metoauueckue marepuaisl 1o aucuuiuiae (Ilpunoxenue 1).

6. YueOHasi IMTepaTypa 1Jisl 00y4YalOIMXCs M0 AUCUHUILINHE

1 MapkoBuna W.FO. Aunrnuiickuii s3pik: yue6Huk / WM.FO. Mapkosuna, 3.K. Makcumoa, M.b.
Bainmreiin. — 4-e usganue. — Mocka: [ DOTAP-Menua, 2024. — 368 ¢. — ISBN 978-5-9704-3093-4. —
Texct: snextponnsiii // LudpoBoit obpazoBarenbHblii pecypc «KOHCYIbTaHT CTyaeHTa»: [calT]. —
https://www.studentlibrary.ru/book/ISBN9785970484906.html

2. MynuH, A. H. JlenoBoe obmenne : xkypc nekuuii / A. H. MynuH. - 4-e u3z. , ctep. - Mocksa :
@OJIMHTA, 2021. - 376 c. - ISBN 978-5-9765-0125-6. - Tekcr : anexkrponHsiii / ObC "KoHcynbranTt
crynenta" : [caift]. - URL : https://www.studentlibrary.ru/book/ISBN97859765012560921.html

3. bapoimaukoBa, E. H. PedeBas kynbTypa Monomoro cnemnuanucta : yue6. mocobue / E. H.
bapeinukosa, E. B. Knenau, H. A. Kpacc - Mocksa : ®JIMHTA, 2019. - 224 c. - ISBN 978-5-89349-
770-0. - Tekct : onektponuslii // OBC "Koncynmprant crymenta" : [caiit]. - URL

https://www.studentlibrary.ru/book/ISBN9785893497700.html
4. Gore S., Smith D.G. English for Socializing. — Oxford: Oxford University Press, 2011. — 80 p.

7. Matepua/jibHO-TeXHHYecKasi 0a3a, HH(POPMaLIMOHHBbIE TEXHOJIOTHMH, IPOrPaMMHOe
ol0ecreyeHune, COBpeMeHHbIe NPogeccHOHANbHbIC 0a3bl JAHHBIX 1 HHPOPMALMOHHbIE
CIIPABOYHbIC CHCTEMBI

Bce 3anHatus cemuHapckoro Tuma (MpakTHUYECKHE 3aHATHA), a TaKXKE caMocCTosATelbHas paboTa
oOyuaroluxcsi ooecrieyeH yueOHbIMHM MTOCOOUSMHU, METOJAMYECKUMHU pa3padOTKaMH JUIsl MTpernoaBaTesien
U CTYJICHTOB, METOJUYECKIMH PEKOMEHAAUAMU A paboThl B ayautopun u 1ist CPC.

JUis TeKyIero m MTOTOBOTO KOHTPOJS CHOPMHUPOBAHBI KOMIUIEKTHI TEKCTOB JJISI MEPEeBOAa M
pa3NUYHBIX BHJIOB 4YTEHHUs, OaHK peueBbIX cuTyanuid. [lo OTAENBHBIM TeMaM HCIONb3YIOTCS
MYJIbTHMEIMHHBIC TIpe3eHTand. B MeToamueckoM ¢oHe Kadeapsl IMeeTCs JONOTHUTEIbHAS yaeOHast
JUTEeparypa, u3laHHas 3a pyoeskoM. AKTUBHO UCHONB3YOTCs pecypesl MHTepHera. I[Ipodeccronanbhble
0a3bl TaHHBIX U UHPOPMAIIMOHHBIC CIIPABOYHBIE CHCTEMBI:

- http://www.consultant.ru — CripaBouHo-1ipaBoBas cucrema «Koncynprant [Lnrocy»

- https://www.businessenglishsite.com/index.html - Business English Site

- http://www.englishforbusiness.ru/

VY4eOHbIE ayAWTOpUU IS TPOBEACHUS 3aHATHA CEMHUHAPCKOTO THWIA, TPYNIOBBIX U
WHIUBUAYAIBHBIX KOHCYIbTAIMMA, TEKYIIETO KOHTPOJIS U MPOMEXKYTOYHON aTTeCTAIli YKOMILJICKTOBAHbBI
MeOeIpl0 M TEXHHUYECKUMH CPEICTBAMH OOY4YeHHs (NePCOHANBHBIE KOMITBIOTEPHI, MYJIbTHMEIUITHBIN
KOMIUIEKC (HOYTOYK, MPOEKTOp, OSKpaH), CIyXKallUMU IS TpeacTaBieHus y4eOHoW wuHpopmanmu
OOJIBIIION ayTUTOPUH.
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AHHOTAILIUA PABOYEM [TPOI'PAMMBbBI JUCHUIIJIMHBI 11O BBIBOPY
51.B.05 JlemoBble KOMMVHHKAIIMH HA MHOCTPAHHBIX SI3BIKAX

Koa u HauMeHOBaHUe HATIPABJIEHUS MOATOTOBKM, Npoduiasa 19.03.01 buorexHonorus

KBamndukanus (creneHb) BHINYCKHUKA: OakaliaBp

dopma o0yueHusi: _oyHas
dopmupyemasi(ble) KoMNeTeHUMsI(K):
JuctumimHa 1o BeiOopy JlenoBble KOMMYHUKAIIMU HA MHOCTPAHHBIX SI3BIKAX 00eCreYnBacT yriryolieHue

clieyromel KOMIETeHIINN:
VYK-4 CnocobeH ocCymecTBIATh JeI0BYH0 KOMMYHHMKAIMIO B YCTHOM M THCbMEHHOW (opmax Ha
rocynapcTBeHHOM si3bike Poccuiickoii denepaniun 1 HHOCTPaHHOM(BIX) sI3bIKE(ax)

YK-4.3. Bemer AenoByr MEpPEeNUCKy HAa HHOCTPAHHOM S3BIKE C YYETOM OCOOCHHOCTEH CTHUIIMCTUKH
O(HIIMANBHBIX TTHCEM H COLIMOKYIBTYPHBIX Pa3IHunit

B pe3ynbrare ocBOE€HUS TUCUUIUIMHBI Y 00yUYarOIUXCsl TOJIKHBI OBITh!
c(hOpMHUPOBAHbI 3HAHUSL:

O CHUCTEME S3bIKa M €ro pPOJM B MEKKYJIbTYPHOH KOMMYHMKALIUH, 00 J3THYeCKUX U
IIPOLIECCYATIbHBIX HOPMax M IPaBUiIaX MEKKYJIbTYPHOH KOMMYHUKAIUU.

00 OCHOBHBIX THIIaX, CTPYKTYpPax JIEJIOBBIX MUCEM, IPUHATHIX B CTPAaHE U3y4aeMOro s3bIKa.

chOpMHUPOBAHBI YMEHUS:

YUTaTh M TOHUMATh TEKCT JIEJIOBOTO IMHChbMa HAa HMHOCTPAHHOM fI3BIKE C YYE€TOM
COLIMOKYJIbTYPHOTO KOHTEKCTA.

OIpeEeNATh Ha3HAaYeHHE JIeJIOBOr0 MUChbMa B COOTBETCTBUU C 33Ja4ei, MUcaTh JI€JIOBbIE UCbMa
c omopoil Ha oOpaszer, ynotpedsss GopMysabl MUCHMEHHOTO PEYEBOTO ATHUKETA, MPUHSTHIE B CTpaHAX
M3Y4aeMOro SI3bIKa.
O0bem u MecTo AucHUILUINHBI B cTpykType OIIOII:

— b1.B.5 JlenoBble KOMMYHUKAIIMK Ha WHOCTPAHHBIX SI3bIKAX OTHOCUTCS K BapHATUBHOW YacTu
OIIOII, u3yuaercst Ha 2 Kypce B 3 ceMecTpe B COOTBETCTBUU C yueOHBIM T1aHOM. O01I1ast TpyJ0eMKOCTh
MUCLUILINHEI COCTaBIAET 72/2 3.€.

— KonuuecTBo akageMudyecKuX 4acoB, BbIIEJICHHBIX HAa KOHTAaKTHYIO paboTy C MpernojaBareiemM
(mo Bugam yd4eOHBIX 3aHATHUN) cocTaBisieT 52 4., u3 HUX [84.-mekuuu, 34 4.- mpakTUYecKHe M Ha
CaMOCTOATENbHYIO padboTy oOydaroruxcst — 20 u;

— ®opma NPOMEKYTOUHOU aTTeCTAllMU B COOTBETCTBUH C YU€OHBIM IIAHOM — 3a4eT.

— OcBoeHMe NUCUUIUIMHBI MO BBIOOPY ONMUpaeTcs Ha HEOOXOAUMBIN O0BEM TEOPETUUYECKUX
3HaHUNW B 00JacTH WHOCTPAHHOTO S3bIKA, a TaKXKE Ha MPHOOpPETEHHBbIE paHee YMEHHUsS U HAaBBIKH,
c(OpMHUPOBAHHBIE KYPCOM MHOCTPAHHOTO S3bIKA.

Conep:xaHue TUCUMILIMHBI 10 BLIOOPY.

Pa3nen 1. ['oTOBHOCTh K ydacTuio B OM3HecCe.

Tema 1.1. T'oToBBl 7M1 BB ydacTBOBaTh B Ou3Hece? (CamoaHalnM3 Ha OCHOBE AHKET JUYHBIX,
JICNIOBBIX KAa4yeCTB, 3HAHUM, HEOOXOIUMBIX IJI yCIemHOW paboTel B Ou3Hece. Questionnaire: We would
like to propose you one of the American systems for self testing your own business qualities. =~ The  main
human qualities are written vertically in the table and their estimations — horizontally. The estimation is
carried out by the four point system. You need to pick up the appropriate column for yourself and write down
your point (mark). When finished you should sum up all your points and you will learn your business
qualities. If your score is 25-28 it means that you have characteristics of an ideal businessman. If it is
21-24 or 17-20 points it means that you are a “very good” or “good”  businessman. The score 13-16 means that
you have an average business talent, if your score is 12 or less - you should think hard if it’s ~ worth being
engaged in business.(popma aHKEThI)
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Tema 1.2. busnec B CIIA u BenukoOputanuu u ero ocoOeHHOCTH. buorpadum u3BecTHBIX
OM3HECMEHOB: IOMCK WH(OpPMAIIMU Ha HHOCTPAHHOM SI3bIKE, YTCHHE/TIEpeBoI, 00paboTka nHpopmauu
10 TUTaHY U TpeCTaBIeHne HH()OPMAIHH O OW3HeCMEeHe B BUJC TNpe3eHTanuu ( aKTUBHAS
JIEKCUKA, Pa3rOBOPHBIC KIIHIIIE).

Pasnean 2. [lucemenHas neinoBasi KOMMYHUKALIHS.

Tema 2.1. dyHkuuoHan u cTpykrypa aemoBoro nuceMa (Letter of Invitation, Letter of Acceptance,
Application Letter, Letter of Complain, Letter of Apology, Letter of Sympathy, Commertional Offer,
Request Letter, Inquiry Letter ). CtpykTypa Ae10BOro nuchbma, 3aJjaHusi Ha CTPYKTYpUPOBaHUE 110 BULY
nucbMa( aKTUBHAS JICKCUKA, KITUIIIE ).

Tema 2.2 E-mail.nucemo. Notes. Memo: HasHaueHue, popMa U cojepkaHue (aKTHBHas JICKCHKA,
KJIMIIIE ).

@®opMbI TEKYLIET0 KOHTPOJISI M IPOMEKYTOYHOM ATTEeCTALMHU:

@opMBbl  TEKYIIETO KOHTPOJIA YCIEBAaeMOCTH OOydYalolIMXCs: aHKETUPOBAHHE, TECTUPOBaHUE,
KOHTpOJbHasi paboTa, Mpe3eHTalusl.

[IpomexyTouHas aTTecTalus - 3a4eT.
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